Effects of stereotypic beliefs were examined in a group problem solving context, featuring full-fledged, face-to-face interaction.
Based on formal analysis of group aggregation processes, it was hypothesized that positive and negative impacts of stereotypic beliefs on task performance in problem solving were larger on the group level than on the individual level.
In the present study, data from five-person groups working on a series of problem-solving tasks were used to test the hypothesis.
Results 
